-

FMLA Leave Administration

Tracking FMLA, especially intermittent cases, is a major burden for most
employers. If not managed effectively, FMLA absences can disrupt schedules,

impact morale, and negatively affect productivity.

With HealthPartners FMLA Leave Administration, you:

Decrease the time and effort you and your staff spend on FMLA
compliance and administration

Reduce costs on absence-related administrative expenses
Remain in compliance with all state and federal FMLA laws

Actively monitor lost work time and costs

Key components of our program:

Tracking and management of all types of leave including
disability, workers’ compensation and FMLA absence

Collection and evaluation of information regarding the
employee’s eligibility for FMLA

Proper notification to all parties involved

Integration with claims systems for easy access to
claims-related information

Comprehensive reporting captures types and duration of leaves
across all employees as well as specific reporting by employee.
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To learn more about
HealthPartners FMLA

Leave Administration, call
952-883-5396 today.




