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I. PURPOSE
To establish a mechanism by which an employee may request to be excused from participating in 
an aspect of a patients care or treatment in situations where the prescribed care or treatment 
presents a conflict with the employee’s values, sense of ethics, or religious beliefs.  In no instance 
will the mission of the hospital be compromised.  Medically related treatment and care will be 
provided to all persons in need regardless of race, creed, religion, national origin, sex, sexual or 
affectional orientation, marital status, status with regard to public assistance, membership or 
activity in a local commission, disability, age, political affiliation or place of residence.

II. DEFINITIONS
NA

III. POLICY
It is understood that situations may arise in which the prescribed course of treatment or care for a 
patient may be in conflict with the personal values or religious beliefs of a staff member.  In such 
situations, it is the responsibility of the employee to immediately notify his/her supervisor or 
department head of his/her concerns and to request that he/she be excused from participating in 
a particular aspect of treatment or care of the patient.  As permitted by the situation, this request 
must be committed to writing as soon as reasonably possible and must include the specific 
aspects of care from which the employee is requesting to be excused and the reasons for making 
the request.

In no circumstances will a request be granted if it is felt that doing so would negatively affect the 
care of the patient.  The requesting employee is responsible for providing appropriate patient care 
until alternate arrangements can be made.  Refusal to provide care may result in disciplinary 
action up to and including termination.

It must be realized that for reasons of minimal staffing and availability of other staff, requests may 
not be granted.  Employees may request a transfer to a department or position in which conflict of 
care issues are less likely to occur.  Requests will not be honored if they are premised on actions 
or positions which would constitute a violation of the Minnesota Human Rights Act or any similar 
federal or local law.

If an employee feels he/she cannot morally assist with an abortion, he/she should notify his/her 
supervisor as soon as he/she is aware of this situation in which he/she cannot participate.  
Notwithstanding, the provisions of paragraph 1 above, any employee has an absolute right, 
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pursuant to Minnesota Statute, Section 145.42, to refuse to perform or assist in the performance 
of an abortion.

Requests for accommodations in the delivery of patient care as a result of an employee’s 
personal values and/or beliefs are to be first presented to the employee’s leader.  If the employee 
is not satisfied with the leader’s response, the employee may present the request to the 
respective Vice President in writing.  The decision of the Vice President shall be final.

RHSC, Inc. will attempt to make reasonable accommodations for all justified employee requests 
for exclusion from patient care or treatment resulting from a conflict with the employee’s personal 
values or beliefs.

IV. COMPLIANCE
Failure to comply with this policy or procedures may result in disciplinary action, up to and 
including termination.

 

V. ATTACHMENTS 
                        NA

VI. OTHER RESOURCES
NA

VII. APPROVAL(s)

             Kim Egan
             Executive Director, Human Resources


